Social Emotional Learning Factors
+ Enhancements

SELF®

SELF+e: Why it matters?

The personality traits known as soft skills, noncognitive factors,
C21 competencies, social and emotional learning (SEL) factors
can make a critical difference in how we interact with others. Too
often, they are not taught. Fortunately, these skills can be
taught, measured and enhanced. Employers and college
admissions officers have both said their applicants are missing
the SEL skills needed for success. RAD Science uses
evidence-centered design, customization, and best practices to
serve multiple markets.

SELF+e: Whatis it?

SELF+e is a family of assessment solutions designed to measure
the skills that employers and colleges/universities identified
applicants are lacking and are proven important for life success.
SELF+e was developed using item generative procedures that
allow the assessments to be customized to virtually any sector.
Using a proprietary scoring algorithm, SELF+e customized
solutions currently exist for Middle School, High School, College,
Adult Education, Corrections, and traditional Educators.

What does SELF+e measure? And how?

Science, employers and post-secondary institutions have agreed on
the importance of five major dimensions of SEL. These are:

1. Work Ethic/Conscientiousness: How hard you work, plan
and get things done;

2. Teamwork/Agreeableness: How much you care about others
and like to be part of a team;

3. Stress Tolerance/Emotional Stability: How tolerant you are
of stress and remain composed even when things appear to
be going against you;

4. Curiosity/Openness: How curious you are, how open you are
to new ideas, and seek creative outlets; and

5. Communication Style/Extraversion: How sociable and
communicative you generally are in a variety of contexts.

SELF+e asks questions about an individual’s behavior inside and
outside a domain that they work within (e.g., High School,
corrections, their place of employment), while also providing
feedback on areas of weakness and improvement ideas. Three
state-of-the-science assessment approaches are used to develop
reports for each SEL dimension. In addition to a score for each
dimension, there is an overall score, along with feedback, action
plans, and recommendations for improvement.




FORCED CHOICE

This approach requires the individual to select out of
three options the scenario most like them and least
like them. Using a mixture of self-selection with
forced-choice reduces the extent to which the
assessment can be faked and increases the reliability of
the individuals customized score report.
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Most Like Least Like

Me Me
People in my school consider me a detailed,
t or%ug peyrson. O .
People in my school consider me
philosophical and open to new ideas. O O
People in my school consider me a shy and
privgte pers)én. v . O

SELF-SELECTION

This approach goes by many names: self-report, self-assessment,
Likert-based rating scale, etc. But the principle is always the same: Select an
option from the lowest to highest value you believe to be true of yourself.
Problems when using this item-type alone include faking, lack of self-insight,
and reference bias. When paired with other item types, it can be insightful.
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Thinking about my typical day at school I am:
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SITUATIONALJUDGEMENT

This approach could be called a formative item type. The
individual is given a scenario and options as to how they
respond, but each option invokes one of the five SEL skills.
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You bring up an idea during one of your group projects that gets everyone excited.
They'd like you to talk more about the idea tomorrow in the class that covers this
subject, with all the students and your teacher. How would you respond in this situation?

May or
Ul}lll?l?e’ly Unlikely Masglot Likely I.‘illfgy

| use the time to think about future
implications of the idea.

| agree and work overtime to make it
very solid.

| agree because | like presenting in
front of many people.

| agree but ask the rest of my team for
theirinput.

I play it down, because it is more likely
to be criticized at the larger meeting.
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SCORE REPORT SAMPLES

The three state-of-the-science assessment
approaches — self-selection, forced-choice, and
situational judgement — are used to develop reports
for each of the five SEL dimensions. The individual
also receives an overall score, along with feedback
and recommendations. All reporting uses a five-star
rating system where performance ranges from
“Needs Attention” (i.e., one star) to “Proficient”
(i.e., five stars).

A sample of the overall score report for all five SEL
skills is given here, along with a page detailing
feedback and recommendations.

Workforce Readiness Score Report
Corrections-Warkforce Re-Entry
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z Print
Workforce Readiness Score Report The big Five Breskdown
Corrections-‘\Workforce Re-Entry Razehlnie Ao et sl
Suggested Strategles

Major Skill Descriptors Component Skills Your Strength On The Skill

Wark Ethic/ * Hardworking » Being fully prepared, organizad

Consclentiousness * Persistent * Being pracise, efficlent * % %k *
+ Organized * Doing mare than is expected of me
+ Reliable * Working hard

Teamwork/ + Friendly * Being interested in charity

Agreeableness + Grateful * Being generous and kind to other people # ¥ 77 ¥r ¥
+ Palite * Enjoying helping fellow students
+ Sympathetic * Being honest and respectful of others fealings
» Calm * Being able to deal with stress
» Tolerant of Stress + Being able to monitor your emotions

Stress Tol Emotional Stabili

ess Tolerance/ Emeticnal Y . Composed + Staying cool, calm and collected % W 33T

* Independent » Being able to handle erlticism

Curlosity/ x hreHCRE = Geing Interested in both arts and sclence

Openness to Experlence * Logical * Thinking about the warld
* informed « Coming up with creatve ieas and soluions LA B 8 s
* Knowledgeable = Being engaged In learning more

Commmiiation St/ * Talkative * Being skilled In social situations

s * Assertive * Being engaged In group activities
* Cheerful » Fesling at ease with fellow students % ¥ 37w
* Energetic * Communicating & lot with people

o “This score reflects how seriausly you were taking the hiw much you Eaged by

the item content, and knew the concepts |n advance. The closer to A the better. Scores lower than N
indicate your results should be treated with caution.

There are lots of different ways of improving these skills NOW that you have more self-awareness around them. Let's consider a few:

SEL/Workforce Readiness Lessons. Some educators have started to infuse these skills into their lesson plans and you may
have noted this. Or if you are not sure ask your teacher/educator. You could use this score report to help you focus especially

hard on thase skills you are having most problems with.

Self-guided Practice. There are many books and enline aids that have developed to improve these skills. In the Table below
we highlight some key tools you might wish to explore, and even provide a sample resource for each skill. This is intended just

as a start, but this table shows just haw much is out there.
Wiork i k

ethic/ resolution-strategh you-can-try-today,

Goal Setting Conflict Resolution Tips Relaxation Technigues  Growth Mindset Tooks  Public Speaking Tools
Time Management Teamwork Protocol Mindfulness Exerclses  Test Taking Strategies  Communication Tooks
Detision-Making Empathy Tools Test Anxlety Strategies  Cultural Appreciation  Leadership Techniques
hittps://www. edutopia.org/ hitps./j
hitp: hitps:, hittps:/
L — — article/helging-struggling- Luif
thepopularman.com/four- t manager.c WWww.p
tips-to-increase-your-work:  om/10-effective-conflict ey, Senbulbponth: - effehves
mindset donna-wilson- techniguesf

MArCUS-COnyers

RAD Science Tools. Related to the above, we at RAD Science are creating interventions/strategies that align with each of the
Big Five. For more on this resource check out this website: hitp://davidtaylordesign.biz/rad/

Advocacy. Seeking support from your educator, try to exercise your communication style/extraversion skill and ask them if
there are resources like that in the available table available locally. And if not, have the person you contacted reach out to us

directly. We may be able to lend a helping hand.




WHAT DIFFERENTIATES SEWF®

SELF+e offers an efficient assessment system, reporting, and feedback based on what
employers and post-secondary institutes found were missing in candidates and what
science has proven can be measured. SELF+e can be customized to most markets, with
cross-walks developed when requested. Product features include.

MULTIPLE ITEM
APPROACH

-Self-selection

-Forced choice

-Situational judgement

-Each method provides
unique sub-scores for
the five SEL skills
measured, and an
overall score

SHORT, EFFICIENT
TESTING WINDOW

-66 items long

.26 score indicators,
including one designed
to capture the extent a
person took the activity
seriously

-Capable of being
completedin 20
minutes or less

DETAILED SCORE
REPORTING

-Five star rating system,
making the reports easy
to understand

-Descriptive feedback to
enhance understanding
of the reports

-Linked to feedback,
action plans, and other
interventions
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